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LifeSource

OVERALL   SATISFACTIOn   RATES

HOSPITAL PARTNER STUDY 
The sample includes 48 physicians, 3 advanced practitioners, and 74 
hospital staff interviewed during the months July and August 2018. These 
partners were selected through development of a master list provided by 
Lifesource through an opt-in process and interviewed by RPG.
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33% of physicans and 

61% of hospital staff 

express some need for 

improvement in the 

education being provided.


